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Letter from the CEO
Welcome to our Impact Report for �scal year 2024. We had an excellent year continuing our expansion of advanced 
engineering and technology solutions to our customers around the world and o�ering more career opportunities for our 
employees. Our company closed FY24 with 35,000 employees in 80 countries, a footprint large enough to make an impact.��

FY23 was our �rst year to release a corporate responsibility report, and we have retained our same Impact Steering Committee 
with representation across the legacy Amentum organization. We have looked for more ways to champion our society and the 
communities we serve. The Steering Committee helped to focus these e�orts across our organization to drive change and 
engage our employees and partners. Our diligent and hardworking employees have worked to make the actions de�ned in this 
report possible and enhance our ability to make a di�erence.��

While we have closed the door on legacy Amentum, we are excited for our bright future as a newly merged and public 
company that began September 27, 2024, and all the opportunities it will bring to make a positive impact in our world.

John Heller
Chief Executive O�cer
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About New Amentum

Amentum has completed its transformational combination with Jacobs’ Critical Mission Solutions and Cyber & Intelligence 
units (iCMS), marking a signi�cant step in our mission to lead with purpose and responsibility in a rapidly evolving  
global environment.

The Amentum-iCMS merger represents more than just growth; it underscores our commitment to making an impact.  
By bringing together diverse expertise and capabilities, we are focused on integrating and organizing collective data from 
across the combined organizations. This approach allows us to thoughtfully align our operations, culture, and impact with 
goals that drive long-term value for our stakeholders.

As with any meaningful transformation, this process will take time. We are deliberately pulling together complex streams of 
information to inform a new, comprehensive impact strategy that re�ects our expanded capabilities and global footprint. 
Our aim is to ensure that this integration not only enhances operational excellence but also strengthens our commitments to 
sustainability, ethical governance, and positive social impact.

This is a pivotal moment for Amentum as we lay the foundation for a future where mission success and responsible 
stewardship go hand in hand.

For FY25, Amentum plans to issue a corporate impact report that showcases the newly combined organization’s corporate 
responsibility initiatives and global goals that re�ect our vision and ambition for a more secure and vibrant future.

Environment

Social Capital

Human Capital

Business Model & Innovation

Leadership & Governance

If you have questions or for more information, please contact us at amentum.communications@amentum.com

About This Report
The FY2024 Amentum Impact Report is the second and �nal report on legacy Amentum’s corporate responsibility initiatives. Led by the Impact Steering 
Committee, a cross-functional team that identi�ed and executed initiatives aligned with our objectives, the company’s last year as a private-equity owned 
organization are highlighted in this report. Looking ahead to FY2025, we are designing our e�orts to leverage the strengths of the combined organization, 
address expectations as a NYSE publicly-traded company, and leverage the unparalleled opportunities we now have to make a bigger impact in our world.

This report will focus on the following categories:

http://amentum.communications@amentum.com
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HOME

Environment
At Amentum, our mission is to develop, engineer, and implement solutions to 
modernize tomorrow’s missions, and that includes providing environmental 
solutions to our customers, as well as continuously reducing the environmental 
footprint of our own operations. 

ENVIRONMENT SOCIAL CAPITALHUMAN CAPITALBUSINESS MODEL 
& INNOVATION

LEADERSHIP & 
GOVERNANCE
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Environmental Responsibility at Amentum

Amentum continues to enhance initiatives around sustainability! With the adoption of multiple software platforms to 
integrate data, organize resources, and generate key performance indicators, our path forward is set to produce lasting 
impact on our operational e�ciency and the value we bring to clients in their own environmental responsibility initiatives.

As we work toward a new strategy, we will highlight the need for e�ciency in the ever-changing  
landscape of customer demands and framework reforms. The newly merged company will reassess goals for the 
environment to include energy, emissions, water, and waste, rounding out what will be a comprehensive approach  
to environmental responsibility.

Centralized �eet management program.
Amentum has implemented a new centralized �eet management capability to create greater agility in the utilization 
and management of both motor vehicle property and people resources. As we integrated our operations from major 
acquisitions, we have established the baseline of �eet usage data to track mileage and emissions. The company’s 
combined vehicle �eet under management exceeds 3,000 assets to support our customers’ critical missions.

Amentum has always had its sights set on 
becoming a leader in environmental sustainability. 
This newly merged company reignites that desire with 
support from all levels of the organization and gives us 
the chance to make good on that promise.

Leslie Adebayo
Vice President of Sustainability
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Environmental Sustainability

Since the merger occurred prior to publication, it was necessary 
that we shared the impacts of both companies in 2024 prior to 
sharing the combined company information in next year’s report.

Sustainability Governance

Senior leaders representing diverse functional areas were 
empowered to drive the process forward by forming an Impact 
Steering Committee. The committee led to the formation of 
subcommittees based on each of the “Sustainability Accounting 
Standards Board” standards. Each subcommittee designed 
Amentum’s long-term and short-term goals and created working 
groups to begin executing initiatives set in FY23. The CEO and 
executive leadership team personally reviewed the initial direction 
being taken—and subsequently reviewed each recommendation 
to ensure not only alignment with company values but also to 
ensure resources could be oriented to execute as recommended. 
Amentum’s Impact Steering Committee continues to meet with 
the executive leadership team on a quarterly basis to review the 
Company’s progress towards its goals and to ensure alignment 
with sustainability frameworks and overall enterprise priorities.

GHG Emissions

Amentum’s FY2024 emissions data are reported side-by-side with iCMS data below.  
Moving forward, the new Amentum will integrate data and harmonize goals for the new company.

Amentum FY2024 Emissions
(all values in MT CO2e)

iCMS FY2024 Emissions
(all values in MT CO2e)

Scope 1 Emissions
(7380)

Scope 2 Emissions (location-based)
(estimated 2306)

Scope 3 Emissions
(not calculated)

Scope 1 Emissions
(4523)

Scope 2 Emissions (location-based)
(9816)

Scope 3 Emissions (location-based)
(24111)
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Environment FY2024 Summary
Following a strong FY24, we are excited to continue building on our environmental responsibility initiatives. 
Some of our accomplishments include: 

• Adopting a centralized �eet management program to create greater agility in the utilization and 
management of both motor vehicle property and people resources

• Implemented a new database to track and accurately report environmental metrics

At Amentum, we’re positioned to deliver solutions faster and solve the world’s most challenging problems. 
We reiterate that as a new company has formed from the merger, our new goals and strategies are being 
assessed. We will reintroduce them in the upcoming 2025 Impact Report.
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Social Capital
Our social capital is the trust and reputation we have built from the experiences our 
external stakeholders have when interacting with Amentum teams. We are present in 
80 countries and all 7 continents, and are proud to support both our customers and the 
communities in which we live and work.

ENVIRONMENT SOCIAL CAPITALHUMAN CAPITALBUSINESS MODEL 
& INNOVATION

LEADERSHIP & 
GOVERNANCE
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Our Social Impact

We focused our social capital priorities in three main areas that leverage the strengths of our 35,000 
employees and meet the growing needs of our communities: outreach and charitable contributions, 
collaboration, and cyber protection.

Outreach and charitable contributions
We aim to make positive changes in the communities where we live and work by supporting 
Veterans/Military, STEM and Community & Environmental causes that align with our corporate 
vision of creating a safer, smarter, and cleaner world.

• We’ve partnered with the Astronaut Scholarship Foundation to provide engineering and science 
university scholarships across the country

• We are a proud founding partner for Operation Dream Maker, Make-a-Wish Mid-Atlantic’s 
program for granting wishes to children of military families

• Our teams around the country supported local communities through charitable partnerships 
with United Way of Aiken County, United Way of Benton and Franklin Counties, Chaplaincy 
Healthcare, Tri-Cities Cancer Center Foundation, Special Olympics of Kentucky, Grace Clinic 
of Benton & Franklin Counties, James E. Clyburn Scholarship & Research Foundation, and the 
American Red Cross

• We supported social outreach through associations and organizations like Augusta 
Chamber of Commerce, Virgina Chamber of Commerce, Professional Services Council, 
International Stability Operations Association, and speaking engagements like Wharton 
Aerospace community

Amentum’s Denver, CO o�ce team celebrated Earth Day with a 
community cleanup around Lake Bingham.

Amentum CEO John Heller with wish kid Leanna attending Make-A-
Wish Mid-Atlantic’s Media Day to get an inside glimpse and garner 

support for Operation Dream Maker.

Amentum team members at a Tri-Cities Chaplaincy fundraiser to 
support hospice, palliative, and grief care.

Kim Jackson, Je�rey Peterson, and Je� Markillie presenting a $20,000 investment 
to Pasco School District to support STEM education. This �agship program is part 

of our Corporate Social Responsibility plan and provides micro-grants to teachers of 
STEM curricula and clean energy topics based on an accepted proposal. This ongoing 
partnership provides “hands-on, minds-on” learning opportunities for students, and 

creates enormous goodwill within this minority-majority school district.

Amentum volunteers packed meals for the 9/11 Day 
Meal Pack charity event in Washington, D.C.

38%

36%

23%

3%

FY24 
Amentum 

Giving

Disaster Recovery

Local Communities

Military Families

STEM
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Champion collaboration
Amentum develops and continuously improves programs that enable us to enhance our employees’ experience, 
reach global populations and celebrate our successes and shared progress with our communities.

• Amentum recognized as #1 on the list of Military Friendly Employers

• In 2024, Amentum hosted a record number of summer interns, providing leadership and professional 
development, as well as social activities for a ful�lling learning experience

• Amentum earned recognition on US News & World Report’s Best Companies to Work For

Enhance cyber protection
We are proud to ensure the protection and preservation of the data and systems that service our employees, 
customers, and our nation.

• Amentum improved the protection of our employee and customer data through the standardization of its data 
compliance practices and processes

• Capabilities were added to Amentum email services to improve the protection of employee privacy data 
through improved monitoring and enforcement processes and technologies

• We reduced the risk to employee and data by removing exploitable cyber vulnerabilities in the  
corporate environment

Our Social Impact Our Social Impact

https://www.militaryfriendly.com/company-profile/?cid=191
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Social Capital FY2024 Summary
We are pleased with our accomplishments in FY24 and look forward to building on our successes and 
partnerships with the new Amentum.

• FY24 community relations and corporate social responsibility investments towards helping military 
veterans and families, STEM and scholarships, and helping our local communities

• Increased our summer intern program by 83%

• Standardized our data compliance and reduced our cyber vulnerability risk

Social Capital goals for Amentum are being assessed and will be brought forward in the 2025 Impact Report.

Amentum thrives with values like positive leadership, discipline,  
teamwork, dedication, and mission-focus that veterans bring to our workforce.  
As nearly one-third of our employee population are veterans, Amentum also 
strives to make our company a great place for military members and their 
families to work.”

Rob Smith
PhD, VP HR and retired U.S. Coast Guard o�cer

Cybersecurity is everyone’s job, and every employee is a cybersecurity 
analyst no matter their role in the company. We all belong to a culture of awareness, 
accountability and continuous learning to do our part to protect against cyber threats”

Max Shier
Chief Information Security O�cer



F Y 2 0 2 4 A M E N T U M  I M PAC T  R E P O R T   1 2

HOME

Human Capital
Amentum is committed to our workforce and recognizes that our human capital 
is the nucleus by which our organization is formed and thrives. Our human capital 
goal is to advance employee wellness through a culture with safe workplaces that 
support our employees’ experience. For this reason, safety, employee engagement 
and collaboration remain critical focus areas at Amentum. 

ENVIRONMENT SOCIAL CAPITALHUMAN CAPITALBUSINESS MODEL 
& INNOVATION

LEADERSHIP & 
GOVERNANCE
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People Always

Success starts with safety
Amentum envisions a safer, smarter, cleaner world. That vision underpins our �erce commitment to environmental, 
health, and safety (EHS) excellence. Protecting our people, customers, others who come into contact with our work, 
and driving sustainable business practices is not just the right thing to do, it is essential to our success. 

We know that “success starts with safety” because we have observed the correlation between excellence in safety 
and both improved �nancial performance and customer satisfaction. 

SafeUp® is Amentum’s versatile EHS program, designed to align with our 

EHS Principles of Excellence to reduce risk and improve our reliability. The 

program improves employee well-being, drives environmental sustainability, 

and positively impacts the communities we serve. It o�ers a tailored approach 

for each Amentum project, enabling continual improvement and growth towards 

becoming a high-reliability organization.
6,166

Total number of senior 
management engagements with 

the workforce on safety

0.09
Lost Workday Case Rates 

(LWCR)

0.471

Total Recordable Injury Rate 
(TRIR)2

1,806
Number of continuous safety 
improvements implemented

139,670
Number of employee safety 

observations recorded

1 Industry average composite injury rates of 1.63 LWCR and 2.77 TRIR, represent the following North American Industry Classi�cation System (NAICS) codes:  4881, 5612, 
56291 and 8111.

2 In accordance with OSHA record keeping requirements, the TRIR calculation uses the U.S. OSHA formula of ‘Number of Incidents x 200,00 / total number of hours worked 
in a year.’ The 200,000 is the benchmark established by OSHA because it represents the total number of hours 100 employees would log in 50 weeks based on a 40-hour 
work week.
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Cross-networking ACN meeting at 
Chantilly, VA o�ce

Cross-networking ACN meeting at  
Fort Worth, TX O�ce

Abled 
Network

Black 
Network

Careers 
Network

Hispanic 
Network

NextGen 
Network

OneWorld 
Network

Pride 
Network

Veterans 
Network

Women’s 
Network

Employee Engagement

Our Mission First, People Always model is designed to enhance the 
employee experience and the employee value proposition for all. We are 
proud of our unmatched talent and endeavor for all employees to take 
pride in being part of the Amentum team. Our human capital priorities 
have produced these notable accomplishments:

• Launched four additional ACNs

• Provided supervisory training to more than 75% of our  
people managers

• Amentum Global Bene�ts enhanced the overall wellbeing of our 
employees to include targeted informational campaigns

• Launched our listening campaign to capture the voice of the employee 
through partnerships across the organization to include ACNs

Amentum Connect Networks

In August 2022, our �rst Amentum Connect Network (ACN) launched, and since then they have grown to nine employee-led networks with over 
1,964 employees participating. Amentum’s connect networks are open to anyone and everyone and o�er opportunities for our employees to grow 

their networks and learn from those whose lived experiences may di�er. Connecting with team members opens the door to communication and 
collaboration, creating a sense of belonging throughout the organization. The ACNs have joined employees together through a variety of events. 

They make a large organization feel smaller for our people and establish thriving communities of teammates.
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Human Capital FY2024 Summary
As we look forward, we are proud of our unmatched talent and endeavor to keep them all proud to 
be part of the Amentum team. As we look forward to launching our new Amentum in FY25, we will 
continue to execute on our people-focused values. Our accomplishments in FY24 were:

Employee Engagement 

• Launched a comprehensive Employee Listening Strategy including a global employee 
engagement survey, senior leader-driven culture initiatives, and a series of in-person and virtual 
listening sessions across the company as part of our commitment to building a high-performing, 
people-centered culture

As a solutions company, our people are our most valuable resource. As we 
move into a bright future as a newly merged company, I am excited to improve our 
employee journey and continue attracting innovative talent to our great team.” 

Darren Burton
Chief People O�cer
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Business Model 
& Innovation
Balancing sustainability and business value while reducing total cost of ownership across 
Amentum’s business introduces challenges and opportunities. Our vision is to be a trusted 
partner, empowering our supply base through agile and sustainable sourcing solutions 
that maximize value, minimize risk and support long term success.  We strive to lead the 
future of sustainable procurement by embracing innovation and fostering a collaborative 
supplier partnership. We have an opportunity to leverage our newly combined company 
to cultivate a culture which promotes innovation and delivers sustainability for our 
employees, customers, partners, and shareholders. 

ENVIRONMENT SOCIAL CAPITALHUMAN CAPITALBUSINESS MODEL 
& INNOVATION

LEADERSHIP & 
GOVERNANCE
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In FY2024, our Small Business Liaison O�cer attended fourteen 
small business outreach and conference events to further educate 
industry partners about the Amentum brand and subcontracting 
opportunities. In 2024, Amentum sourced 43% of its procured 
content from small businesses:

Modernizing Our Business Operations

Commitment to our supply chain partners
Just as we deliver innovative solutions and sustainability to our customers, our global partners 
assist with developing di�erentiated solutions that provide innovative technology o�erings 
for our clients and customers. The relationship between Amentum and our global partner 
ecosystem is centered on performance, commitment, mutual transparency, and ethical 
conduct throughout our business engagements.

• As an authorized AbilityOne distributor, we broadened utilization of this program through 
expanded commitments for materials and services provided by non-pro�t organizations 
that employ people who are blind or have signi�cant disabilities. AbilityOne is a federal 
initiative that aims to provide employment opportunities for individuals who are blind or 
have signi�cant disabilities.

• In 2024, we published our new Amentum Business Partner Code of Conduct, which 
allowed us to better partner with responsible companies that share our values and 
commitment to high ethical standards

• With the objective of enhancing our sustainable procurement strategies, we developed a 
Sustainable Procurement Policy that was implemented in 2024

Amentum’s Veteran-Owned  
Small Business Program

Veteran-owned businesses strengthen the defense industrial base and play an integral role 
supporting our customer’s critical missions. Amentum’s Veteran-owned small business (VOSB) 
Resources Toolkit is available on our external website to promote knowledge sharing with 
VOSBs and Service-Disabled Veteran-owned small businesses (SDVOSB). These resources, as 
well as Amentum’s Small Business Liaison O�cer (SBLO), provide assistance and counseling. 

Through Amentum’s small business outreach program, VOSBs and SDVOSBs may schedule 
time with our SBLO to receive assistance and counseling on available resources for their 
business and how to partner with Amentum on future opportunities. Amentum’s SBLO invests 
in the future of our VOSB and SDVOSB partners through knowledge sharing, exploring avenues 
for capability development, and exposing our VOSB and SDVOSBs to government contracting 
practices and requirements to enhance their maturity and business acumen as an organization.

Rochelle Lowe, center, Amentum’s Small Business Liaison 
O�cer, receives the National Veterans Small Business 

Coalition’s Champion Award for support of service-disabled 
and veteran owned small businesses at the NVSBC Veteran 

GovCon Awards Gala.

Amentum is committed to cultivating a collaborative partnership with 
our small business partners underpinned by our collective commitment to social 
responsibility throughout the supply chain. Our relentless delivery of innovative 
solutions within a sustainable supply chain network demonstrates a combined 
culture of resiliency and corporate responsibility.” 

Billy Harlin
SVP Global Supply Chain

2024
57%

43%
Small Business

Large Business
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Digital transformation
Amentum’s adoption of sustainable business practices enable resiliency and sustainable supply 
chain solutions through initiatives that will positively impact our communities today and in the future.

• We yielded further adoption of our Paymode-X®, a comprehensive accounts payable solution, 
realizing ~75% overall adoption of digital payment methods, further aligning our combined 
commitment with our partner’s environmental responsibility goals

• Digital transformation continues to be a priority for Amentum to include advancement in 
automation and integration through our self-service platform driving automated resolution and 
resiliency across our partner ecosystem

Enhancing solutions through innovation
Innovation is key to all we do at Amentum – our technology strategy harnesses the power of 
collective experience, passion and creativity to deliver a culture of collaboration and growth.

The Amentum Technology Council, established to foster a culture of innovation and collaboration, 
expanded�further to become the connective tissue for technology leaders across the organization. 

In FY24, the Technology Council:
• Continued meetings for the �ve previously established Technology Connection Teams (TCTs). 

TCTs serve as a knowledge-sharing ecosystem of technology leaders, practitioners, and subject 
matter experts for speci�c technology domains. Three more were launched in FY24: 

 – Publicly Available Information TCT 

 – Per- and Poly�uoroalkyl Substances (PFAS) TCT

 – Arti�cial Intelligence TCT

• Launched and chartered the AI Workgroup to guide the integration of Arti�cial Intelligence 
across the diverse business and functional groups at Amentum.�This cross-functional group 
gathered and evaluated use cases and potential partners culminating in two major events: 

 – The launch of the AI Technology Connection Team 

 – The AI TCT-led hackathon which produced a private AI prototype for internal use 

• Internally launched a core set of Amentum branded o�erings which de�ne Amentum’s 
integrated technical solutions to deliver value, e�ciency, and improved decision-making results 
to our customers

The incredible team at the latest Amentum Tech Exchange successfully hosted a groundbreaking Hackathon! Their dedication and innovation in 
building and deploying a new AI platform will undoubtedly add immense value to our customers and their missions. Their e�orts exemplify our 

commitment to pushing the boundaries of technology and delivering exceptional solutions.
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Business Model & Innovation 
FY2024 Summary
We are proud of what we achieved in FY2024 and are excited to continue building on our strengths 
through these key initiatives:

• Partnered with suppliers to adopt the use of electronic documentation exchange for products or goods 
purchased in the U.S.

•  Took our What the Tech? podcast to external audiences, which launched live on Spotify

Business Model & Innovation goals for Amentum are being assessed and will be brought forward in 
the 2025 Impact Report.
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Leadership 
and Governance
Strong corporate governance is woven into every �ber of the Amentum organization by a 
committed and focused leadership group. Amentum’s core values speak directly to these 
enduring characteristics:

• We act ethically, and we expect everyone on our extended team to act honorably.  
We do the right thing – always

• We respect each other, build trust, welcome ideas, communicate e�ectively with all our 
teams, and believe strongly in developing and recognizing our people

Amentum’s commitment to ethical leadership extends beyond traditional �nancial 
governance – and our goals and actions were designed to ensure Amentum used its 
leadership role in the industry to drive ethical behaviors with high reliability. 

ENVIRONMENT SOCIAL CAPITALHUMAN CAPITALBUSINESS MODEL 
& INNOVATION

LEADERSHIP & 
GOVERNANCE
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Supervisors Training Program  
at Chantilly HQ

Impact Commitments

This report is the second and �nal report for legacy Amentum. Led by the 
Impact Steering Committee, a cross-functional team that identi�ed and 
executed initiatives aligned with our objectives, the company’s last year 
as a private-owned organization is highlighted in this report.

At Amentum, we share a commitment to doing the right thing, every day, 
in every interaction, and in every location where we operate. We believe 
this commitment will serve us well today and continue to serve us and 
fuel our growth in the years ahead.

We are increasingly proud of the distinguished awards and recognitions 
the organization has earned. The company celebrates these accolades, 
each one a testament to the mission to build a safer, smarter, cleaner 
world. As part of our ongoing recognition e�orts, we’ve included a list of 
awards presented in the past year.

Operations and Maintenance Support 
Services (OMSS)  and Baghdad Life 
Support Services (BLiSS) contract 

at the Baghdad Diplomatic Support 
Center - Supervisors Training Program

Military Environment Workplace Safety

Amentum’s FY24 Industry Recognition

• 2024 Engineering News Record 
Global Awards: #2 Environmental 
Firm: Federal Market

• 2024 Engineering News Record 
Global Awards: #1 Environmental 
Firm: Nuclear Waste

• 2024 Engineering News 
Record Global Awards: Top 20 
Environmental Firms

• Sustainable Climate-Ready 
Award: DOE O�ce of Sustainable 
Environmental Stewardship, 
United Cleanup Oak Ridge

• U.S. Green Building  
Council Member

• 2024-2025 US News & World 
Report Best Companies to  
Work For

• 2024 America’s Greatest 
Workplaces: Newsweek

• 2023-24 Top 100 Production & 
Service Suppliers: Intel Corporation, 
Amentum Commercial Operations

• 2024 #7 Top Government 
Technology Contractors: 
Washington Business Journal

• 2024 Top 100 Government IT 
Contractors: Washington Technology

• Through our internal Athlon awards, 
we’ve celebrated employees and 
teams who are living our values 
each day and working safely, no 
matter the challenge, to solve 
what’s next for our customers’  
most critical missions

• 2024 Global Impact Innovation 
Award: International Stability 
Operations Association

• 2024-2025 Chapter One 
Volunteer Growth Award

• 2024 National Safety Council: 
300+ safety awards including: 
Industry Leader Award, Superior 
Safety Performance, Safety 
Leadership, Million Work  
Hours, Perfect Record, and 
Occupational Excellence

• 2024 Gold Royal Society for the 
Prevention of Accidents award 
winner (UK)

• 2024 Multi-award recipient 
at DOE’s Voluntary Protection 
Programs Participants’  
Association (VPPPA) awards 
including: Innovation Awards, 
Outreach Award

• 2024 Champions of Veteran 
Small Business Award – National 
Veteran Small Business  
Coalition (NVSBC)

• 2024 US Veterans Magazine Top 
Veteran Friendly Companies

• 2024 Top Military Spouse 
Employer: Military.com Veteran 
Employment Project

• 2024 VETS Indexes 4 Star 
Employer: VETS Indexes  
Employer Awards

• 2024 Top Veteran Employer: 
Military.com Veteran  
Employment Project
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Leadership & Governance  
FY2024 Summary
Highlights of our e�orts to strengthen leadership, culture, and operational excellence include:

• Implemented leadership-led changes in response to enterprise-wide culture surveys

• Executed leadership and front line supervisory development training programs

• Established a Program Manager Business Resource Network to foster information sharing 
and best practice implementation across the Amentum Program Manager Community
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Independent Third-Party Review and Veri�cation Statement

Sustainable Futures (SF) was engaged by Amentum to conduct an internal audit and provide a third-party review and veri�cation statement as to whether selected GHG emissions and safety data for the 2024 
�nancial year and calendar year are reliable for corporate social responsibility reporting purposes.

This review is made solely to Amentum in accordance with the scope of work and terms of our engagement. Our work has been undertaken so that we might state to Amentum those matters that we have been 
engaged to state in this report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume any responsibility to anyone other than Amentum for our work, for this independent 
review, or for the conclusions we have reached.

Nature and Scope of Review
SF was asked to review the 2024 calendar year Scope 1 mobile combustion GHG emissions (pertaining only to CO2) and the �nancial year 2024 selected safety data (total recordable injury rate and lost workdays), 
and Scope 3 Category 7 (Employee Commuting) GHG emissions. As such, SF is not providing veri�cation for any other emissions sources that Amentum collect data and report on.

The GHG data review followed the GHG reporting and calculation guidelines contained in the Greenhouse Gas Protocol, published by the World Resources Institute. The review activities, conducted during  
May 2025, included:

• Examining processes and understanding key assumptions and limitations at corporate level
• Engagement to understand the data collation, systems and reporting processes at corporate level in order to identify areas for improvement and advancement
• A review of the GHG calculation methodology, primary data for emissions and safety calculations and other documentary evidence of the data at both facility and corporate level

For the purposes of this work, an error or omission was considered to be material if it represented greater than 5% of the inventory being reviewed. SF has not been involved in de�ning the data to be collected prior 
to this engagement nor designing the process of data collection and reporting. 

Conclusions
Based on the work performed, SF has identi�ed no unmanaged material errors or omissions in the reported data. It is our professional judgement that the 2024 calendar year data for Scope 1 Mobile Combustion 
and 2024 �nancial year data for selected safety data (total recordable injury rate and lost workdays) and Scope 3 Category 7 (Employee Commuting) data are reliable for corporate reporting purposes.

Sustainable Futures, London, UK
4 June 2025
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About Amentum

Amentum is a global leader in advanced engineering and innovative 
technology solutions, trusted by the United States and its allies to address 
their most signi�cant and complex challenges in science, security, and 
sustainability. Our people develop, engineer, and implement solutions to 
modernize tomorrow’s missions and our commitments are underpinned 
by the belief that safety, collaboration and well-being are integral to 
success. Headquartered in Chantilly, Virginia, we have more than 53,000 
employees in approximately 80 countries across all 7 continents.


